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In accordance with the recommendation of the 1995 LTLS Compensation Program study accepted by 
the Board, the staff reviewed the LTLS Salary and Hourly Pay Grade Schedule in relation to annual 
Consumer Price Index trends.  Since the April 2006 CPI indicates a 3.5% increase over the April 2005 
CPI, the Budget/Finance Committee recommends adoption of the proposed revised Salary and Hourly 
Pay Grade Schedule below, which is based on a 3.5% increase of all salary and hourly pay grade mid-
points.  The revised pay grade schedule will be effective July 1, 2006.  
 

Pay Grade Posit ion Minimum Midpoint Maximum 
7 Executive Director $ 61,816 $ 82,421 $ 103,026 
6 Associate Director $ 50,258 $ 67,011 $83,764 
5 Consultant II $  40,697 $ 54,262 $ 67,828 
4 Consultant I $ 32,714 $ 43,619 $54,524 
3 Manager $ 26,050 $ 34,733 $43,416 
2 Database & Resource 

 Assistant II 
Office Assistant II 

$  10.51 
 

$  14.01 $  17.52 

1 Office Assistant I 
Database & Resource  

Assistant I 
Distribution & 

Maintenance Asst. 

$  8.16 
 

$  10.87 $  13.59 

 


